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ON CALL COMPENSATION

An employee who is required to remain “on call” on City property or so close that he cannot use the time effectively for his own purposes is working while “on call”.  An employee who is not required to remain on City property but is merely required to leave word at his home or with a designated City employee where he may be reached is NOT working while on call.

An employee responding to an “on call” call will be compensated for the hours worked plus one hour to a maximum of four (4) hours.  If it takes longer than four (4) hours to complete the work, the employee will be compensated for actual hours worked.

TASK WORK

Task Work is an employment agreement that is based on the job or task rate without regard to the number of hours consumed in completing the task.  Task Work should be determined on a basis of a time study of an employee or group stating that a particular task should be completed in eight (8) hours.  The number of hours credited to the employee bears no necessary relationship to the number of hours actually worked.  It may be greater or less.  The City Manager, or designee, must approve, in writing, all cases in which compensation is based on task work.

PAY POLICIES.

More detailed information is contained in the Pay Policies and is available in each employee’s respective Department or Division.  Employees may contact the Human Resources Department to review the Pay Policies.
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