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WORKERS’ COMPENSATION
All City employees are covered under the SC Workers’ Compensation Law.  An Employee must promptly report any injury which occurs on the job to his immediate supervisor.  Necessary medical care will be coordinated by the City’s Health Clinic.  A delay in reporting could result in a delay in benefits and, in some cases, the loss of some benefits.

An employee disabled from work due to a compensable job related injury will receive workers’ compensation benefits equal to sixty-six and two-thirds (66-2/3%) percent of the employee’s average weekly wage up to the maximum as determined by the Workers’ Compensation Commission, as required by state law.  Workers’ compensation benefits will be paid after the statutory seven (7) calendar day waiting period.  Workers’ compensation benefits are not subject to federal or state taxes or FICA withholding and will not be reflected on the employee’s W-2 form.

There will be no deductions taken from an employee’s workers’ compensation disability benefit check.  To maintain some of the employee’s benefits or to keep personal obligations current, it will be necessary for the employee to make arrangements for personal payment.  Any employee receiving workers’ compensation benefits should contact Human Resources regarding personal payment(s).

SHORT TERM INJURY LEAVE BENEFIT

During the workers’ compensation statutory seven (7) calendar day waiting period, an employee alleging a work related injury will receive full wages for each working day or shift missed during the statutory seven (7) calendar day waiting period due to the alleged work related injury up to a maximum of five (5) working days per calendar year.  The employee must certify, in writing, that the injury is work related and the employee’s inability to work must be certified, in writing, by the treating physician or the City’s Health Clinic personnel.  For policy information concerning restricted work or transitional duty, refer to pages 15 and 16 of the Employee Handbook.
This benefit is not a statutory workers’ compensation benefit and is not to be construed as or relied upon by any employee as an admission of liability, acceptance of a workers’ compensation claim, or an obligation to pay further workers’ compensation benefits to or on behalf of the employee by the City of Columbia.  Any and all available workers’ compensation defenses to an alleged workers’ compensation claim are hereby reserved.  If workers’ compensation benefits are determined to be due, they will be paid in addition to this employee benefit. 
CITY HEALTH CLINIC

The City maintains a health clinic for use by all City employees.  The clinic is located at 2910 Colonial Drive (in the Public Works complex) and is staffed by a registered nurse to provide limited clinical and first aid services.  All employees are encouraged to use the clinic for treatment of minor injuries, illness and preventive care.
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